West Byfleet Infant School
We Belong, Inspire, Succeed

PREJUDICE RELATED
INCIDENTS POLICY

Our school vision is ‘We Belong, Inspire, Succeed. This reminds us daily that
children need to feel safe and secwre within the school community, have opportunities
to inspire their interests and an enthusiasm for learning, as well as achieving success

at all levels.

The school helieves that all pupils, regardless of their race, nationality, cultwre or
religion, are entitled to- an education, which is free from racial discrimination and,

harassment.

Under the Race Relations Act 1976 the school has a duty to ensure that it eliminates
unfair racial discrimination and to promote equality of opportunity and good
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1. The school has adopted and will follow the Local Authority advice and guidance on racist incidents.
2. This policy covers pupil to pupil interaction.
3. However, if the incident involves a pupil and the alleged perpetrator is a member of staff, it will be

dealt with according to the school's Safequarding and Disciplinary Procedures.
4. In incidents where the victim and, the alleged perpetrator are both members of staff, the incident will

he dealt with according to the Staff Disciplinary Policy.
Principl

The school helieves that all pupils, regardless of their race, nationality, cultwre or religion, are entitled,
to an education, which is free from racial discrimination and harassment.

« All staff are expected to take all allegations seriously and to implement the agreed policy and
procedures.

Dealmg wwmraasbuwduw&s}wuldbamna&pmtofthzschoutsgewadwwurPohpg which
-TtheudteadwrmLLkeepstaﬁandgovenwmupduMonmdaLequaﬁtg and harassment issues and,
Prevent Duty through requlor updates and INSETs.

» The Headteacher will present an annual report to the Governing Body on the details logged in school.
This data is also sent in summary form to the Local Authority and Department for Education.

year.

The Legal Position

» Under the Race Relations Act 1976 the school has a duty to ensure that it eliminates unfair racial
discrimination and to promote equality of opportunity and good community relations.

» Under the Act it is illegal to- discriminate directly or indirectly against an individual on grounds of
racial origin or to stir up racial hatred. “Racial grounds’ are defined as race, colour, nationality -
including citizenship — or ethnic or national origins.

+ Under the Criminal Justice and Public order Act (1994) intentional racial harassment is a criminal
offence. The Definition of a Racist Incident, Home Office advice and the recommendation of the
Stephen Lawrence Inquiry is that:

“A racist incident is any incident which is perceived to he racist by the victim or any other person.”

This definition is designed to take account of the possihility of a racist dimension to a situation and to
ensure uniformity of reporting.

Examples of Racial Harassment in School Racial harassment in school might include:

+ Verbal abuse of any kind, including name calling (terms designed to undermine the dignity of the
individual concemed, and must he seen as more serious than name calling in general).
+ Physical assault
» Physical threat, intimidation or harassment (including attacks on possessions)
» Ostrucism in the playground, classroom or working groups
» Racist jokes (including jokes ahout other nations or particular groups)
* Waring of racist hadges or t-shirts
» Distribution of racist literature, including jokes, cartoons, drawings etc.

Values, Ethos and Relationships
+ WBIS is committed to an inclusive policy which encourages good relationships, mutual
« Every child, in the school is valued, equally.




each other. Everyone is aware that racism is unacceptable and will not be tolerated.
through the cwrriculum, assemblies, displays, resowrces in the library and school events.

Where ethnic minority pupils form part of owr school community, every effort is made to enswre
that;

+ Mingrity ethnic pupils feel that their home language, background and culture are valued
education
with English as an additional language (EAL), Traveller children, refugees or asylum seekers.

The Cwrriculum and Race Equality

So that all children in the school will leam about their rights and. responsihilities. in a multicultural
sotiety, the curriculum is designed to include:

difference; and which challenge prejudice, racism and discrimination as well as promoting equal
reflect o positive image of minority and, ethnic groups in Britain and the wider world,

» Offering a global dimension to the curriculum which introduces pupils to the achievements of people
» Involving people from a range of backgrounds to share their experiences with pupils and pass on
their knowledge and skills

» Examining viewpoints and lifestyles and how they can he influenced by religious, social, cultwral

» Providing opportunities for children to work co-operatively and collahoratively, to listen to each other
and, to discuss different viewpaoints in a calm and rational manner

+ Developing the critical skills and knowledge of pupils so that they are able to detect and challenge
examples of bias, prejudice, stereotyping and racism

» Encouraging pupils to discuss openly examples of conflict and prejudice so that they are enahbled to

Working with Parents

All parents of pupils at the school are expected to support the school in promoting ruce equality and

The school will:

+ Inform all parents ahout the school's policy on race equality

» Encowrage all parents to play an active part in the life of the school and report any concerns they
have about racism in the school

» Ensure that parents are informed. if their child has heen the victim of @ rucist incident. They will e
effort to prevent any recwrence of the incident

» Use opportunities presented by assemblies, school functions, parents’ evenings and newsletters to
share with all the parents the commitment of the school to ruce equality

+ Challenge any racist views or comuments which may he expressed by parents in discussion with a
member of staff or on the school premises, and drawing their attention to the school policy, LA
guidelines and national legislation

- Be alert to incidents which take place outside the school premises and being prepared to support
Swrrey Police.




Supporting the Victim

Action taken to deal with a racist incident must include support for the victim. A caring, sensitive
approuch that includes reassurance will help demonstrate the school's commitment to comhating

racism.
Effective action could include:

» Speaking separately to the victim, giving him/her support and reassurance
» Asking whether the pupil has heen subject to racism on previous occasions
» Recognising that the pupil might rather talk about the incident at a later stage
» Explaining to the pupil the action that has and/or will he taken

» Reassuring the pupil, the school's commitment to- comhbating racism and encouraging him/her to
repott incidents in the future

« Informing the parents of the incident; explaining what has happened and what action has been
the incident and supporting parents if they wish to make a complaint to the police
authority or family member or friend
» Care needs to be taken where an allegation of racial harassment is proven, on investigation, to be
groundless, the complainant needs to have the situation explained with due sensitivity to enswre that
they are not discouraged from expressing any similar concermns.

Dealing with the Perpetrutor(s) of a Racist Incident

All rucist incidents will he considered as serious and dealt with accordingly. The member of staff who
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Prompt, appropriate and consistent responses from staff will encowrnge pupils and parents to report
mdenx&w@slwmdwconwn&and,mmz& Asfara&tthzrpetmixrrl&comwwd, it is the

Effective action could include:

- Investigating the incident to ascertain the facts, together with the background which led up to the
incident
- Drawing the perpetrator to one side and explaining clearly and calmly why the behaviour wus
wrong, hurtful or offensive
he repeated
+ Where an asswrance is forthcoming, asking the pupil to apologise for his/her action
* Referring the incident, to- a senior member of staff for disciplinary action in accordance with the
school's Behaviowr Policy and adding the incident to CPOMs for recording

» Contacting the parents to make it clear to them that such hehaviour is unacceptable and, that further
disciplinary action will he taken if there is a repetition

- In appropriate cases, the DSL may consider the use of positive strategies other than sanctions and
punishment which might help and encourage the pupil to overcome his/her prejudices and to stop
them from engaging in similar behaviour in the future in line with Prevent Duty.

Following up An Incident Effective action could include:

might have made him/her behave in this way
» Monitoring the perpetrator’s futwre hehaviowr

» Considering whether any other memhbers of staff need to he informed

» Identifying any parﬂadurptaoe&orﬂme&wfmpiwl&nughbbevuhwubw alerting duty staff and,
LSAs by way of in school communication methods; encournging staff to keep an eye on the victim
building up his/her trust over time




» Consider whether the topic needs to he part of a class discussion, phase or whole-school assemhbly
» Staff to be alert for pupils who may be suffering in silence.

Recording and reporting Procedures

« All incidents should be reported and recorded on CPOMS however minor that they might seem at the
time. If at all in doubt about what to do- about o racist incident, report it to the DSL.

» The Senior Leadership Team is responsible for overseeing the reporting procedwre and will monitor the
frequency of racial harassment on a reqular basis.

» The information recorded will form the hasis of the Headteacher's termly report to Governor’'s and,
reported, to the LA.

+ All records will be kept securely.




